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with Molly Porter

Finding and maintaining employment can be challenging
for people with mental health disorders. Interview skills
and self-confidence increase their chances of obtaining

work.

Job Interview Training with Molly Porter provides realistic

practice opportunities with feedback in a safe, stress-free environment.
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Job Interview Training with Molly

Porter improved interview skills and

self-confidence significantly across a

range of populations with mental
health disorders.
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Immersivie Simulations

Assessment

= Ayerage 15 rehearsals of infenveew
= Average 9 hows of simalation lime
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EMPLOYED AFTER TWENTY WEEKS RESPONDENT DATA EROM

FOLLOW-UP RESEARCH FOUND THAT 20
WEEKS AFTER INTERVENTION, THOSE
WHO HAD USED THE TRAIMING WERE
MORE LIKELY TO BE EMPLOYED THAN
THOSE IN THE CONTROL GROUP. THIS
SUGGESTS THAT JOEB  INTERVIEW
TRAINING WITH MOLLY PORTER CAN
DRIVE REAL-WORLD RESLULTS.
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